Report on the Situation of Women in the German Political Science Association (DVPW) 2003-2005 (Gender monitoring report)

Basic information

Since 1995, a division of the German Political Science Association (DVPW), known as “Standing Committee on the Promotion and Support of Women,” or StAFF, has submitted several empirical studies on the question of gender politics in the DVPW.

With particular emphasis towards women, the instrument of gender monitoring facilitates the regular gathering of structural data. The following report refers to the results of a survey in the spring 2006, pursued by the secretariat of the DVPW, its sub-groups, and the editorial board of the academic journal of the DVPW, the “Politische Vierteljahresschrift” (PVS).

In regards to the general growth of the DVPW’s individual membership, the percentage of women rose to 24.1 % in 2005. The increase rate is significantly higher among the group of female post-doctoral members, where numbers stood at 23.1 %, compared to 19.8 % in 2001. This phenomenon was also seen among female professors, where they changed to 15.8 %, up from 11.9 % in 2001. However, the membership share of women who have finished their second book has decreased. Additionally, the so-called “tentative membership,” which was recently established, was requested more often by women than men.

While women have been under-represented in the higher tiers of the DVPW, recent developments have shown trends in the opposite direction. From 2003 to 2005, the executive board and advisory councils showed an increase in gender parity. Among the so-called “task forces”, the commission for ethical standards, along with StAFF, have helped balance the gender quotas.

However, the situation remains poor in regard to positions outside the association. Within the period of the survey, not a single woman ranked among the members of the peer review authorities of the German Research Foundation (DFG), although several women had been nominated by the DVPW.

Women participate extensively in the national conventions of the DVPW.  However, most are simple participants, and have low contributions. It appears that the practice of personal invitations still inclines a gender bias. Women are equally represented among the winners of the academic awards that were established in 2002, and this is also the case in the respective juries.

Within the executive boards of the sections and working groups of the DVPW, the share of women has increased to 27.3 % in 2005, compared with 21.4 % in 2000. Some subdivisions declared that they use instruments for generally promoting the younger academic generation; others usually approve such practice. Specific instruments of women’s promotion reveal less significance. At the same time, the promotion of the younger generation seems to particularly benefit women – as far as the first results have demonstrated. However, this cannot be approved as a form of best practice.

The composition of the editorial board of the PVS shows gender parity. However, among the authors of published PVS articles, and through the contributors to the special issues (Sonderhefte), men outnumber women, although not as distinctively as in former years. Women remain a minority among the peer reviewers, totalling approximately 11.6 % in 2005. Among the authors of published articles (main articles as well as contributions in the section “discussion”), women are moderately represented (20.7 % in 2005 of submitted papers, 10.5 % of published articles). In the special issues, the situation seems to be slightly better.

Generally, the situation of women in the DVPW has improved to a degree, but still remains far behind the level of universal gender equality. A steady gender monitoring system needs to be institutionalized which can help gather precise data and reveal current developments. Instruments of evaluation need to be improved and tightened. Beyond an evaluation of current improvements, the subdivisions of the DVPW are requested to actively pursue the implementation of the “Agenda for the Promotion of Women”.

Recommendations

1) The policy of transparency, which helps to develop the support of women, should be continued. The implementation of recommendations referring to women’s support should carefully be observed, where gender monitoring needs to be institutionalized.

2) In the elections of the executive board, as well as in the external representation of the DVPW, equal representation of women must be stabilized. All nomination procedures should comply with women’s parity.

3) The DVPW authorities should make use of the large number of women at conventions and conferences to convince them to become full members. The “tentative membership” opens up the possibility of enforcing this idea, and this should be promoted extensively.

4) The current decline in the number of women involved in the post-doctoral phase should be carefully observed, where better empirical evaluations are needed. The DVPW plans respective explorations.

5) The lack of data at different points should be resolved in order to provide better statistics for future reports.

6) Due to the lack of information on gender monitoring in the subdivisions of the DVPW, handouts and recommendations should be developed for the speakers of different boards.  This would help enable them to present relevant facts and figures to their respective audiences.

7) A connection must be established with supporting women (overall), and the younger female academic generation. This would help establish a stronger infrastructure, where the movement could be built from the ground-up. Therefore, this type of promotion should used extensively, and better practices should be developed.

8) Beyond the specific promotion of the younger female academic generation, instruments should be researched, which would help minimize the inequalities that women face daily.  This area should also provide new advancements in proper practice and procedure, specifically with the PVS, where observations would determine which methods are most effective in promoting women.

9) The editorial board of the PVS should be encouraged to recruit more female reviewers. The recommendations for women’s support should be applied to all sections of the journal.

10) For the referees of the DFG, a higher number of female academics should be nominated to improve the chances of better representation for women in the respective committees.

Standing Committee on the Promotion and Support of Women (StAFF), July 31, 2007

PAGE  
1

